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Sectoral Employment Forecasts
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Employment Forecasts by Gender
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Section 1: Methodology
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Section 3: Sectoral Employment Forecasts

) % = , oo . %
Lt Y% % ! ) % '
9 . % L % )% )

< 4115
8 |
< 4 ( '8
$ 8 ! !
= >
5 $ & &
4 (
# 0?7 24/ & !
5 =4 $ |
% ( 8 & !
5 8 & I
'8/ 8
@ !
$
2 &8 1
4 3 5 8
4 3 8 8
5 $ ! &
% $9% . &8 & &
# = $ ! 8
% $ & $ ! !
< $=28% $ &
% $ 8
6/ $ ="' (
< 1& 18
18
< @
4 21 28
<3 % : % ?
> % ! $ ! "-
" BB % 1> 0 , , B Pl 1>

Manpower Forecasting Studies

29

%

%



% + 0 4 - 0 -% % 59

L% % % - CE : 4 - % 5 E
$ " % ' , % % )
, 2 , % , "E ,
S ) 2 ., 1E , Lo
E 11>? , CE GE * % 2 0
+ 0 4« 5% % % ,
Agriculture
sl Bl -1 0 $ 11> % %
B! 2 - %
2 ,9' 9 Ltrre o

High Tech Manufacturing

sl % -1 % % % ,
a-rni > % 2 , o , %
2 ; o P-1 P
7 % % , % '; % % % % , 2 . %
0 ) % 2 % 0
' N % ; o " -l- % % % % % %
% 2 2 lE
)% % , % 8 % % % % , % 4 ""E
2ol CE 11>5 % 2 <' " % ' 2
, CE , %% % % % % - %
8 2 ) % 2 ' 0O ' % '
% o , , , 4 /.. 5= 0 -
' % - % - 0 , - 2
$ I "- % % 8 2 '
G % ', %
) % ' > (I 2 % %
% % 2 ' 0O O % % )% % ,
% % % % % % % ' 4 E sl 'E 11>5 '
" % 2 , "E ,% % % , %
' % 8 % > % % %
% - % % , % '

Occupational Employment Forecasts 2015 30



Traditional Manufacturing
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Public Sectors
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Section 4: Occupational Employment Forecasts

Employment Forecasts for Broad Occupational Groups
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Section 5: Drivers of Employment Growth (Shift-Share
Analysis)
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Education, Health and Care Occupations
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Section 6: Occupational Employment Forecasts by Gender
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Section 7: Occupational Employment Forecasts by Education
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Appendix A: FAS/ESRI Manpower Forecasting Studies Series
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Appendix B: Occupations and Job Titles
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Appendix C: Occupational Project Codes

Occupational Project Codes
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Appendix D: Conversion to ILO Definition
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Appendix E Project Steering Group
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